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BROCK CITES WORKER GAINS, SETS 
GOALS FOR CONTINUED PROSPERITY 


PHILADELPHIA -- Labor Secretary William E. Brock said the state of the 
American workforce is “good and getting better" and proposed five goals the 
nation should strive to meet to assure that it remains prosperous and 
competitive. 


Describing his suggested goals as "mileposts on the road to competi- 
tiveness," Brock. said the nation should set a target of a 3 percent 
annual increase in overall productivity. He urged reductions of 50 
percent or more over the next 10 years in school dropouts and minority 
unemployment. He also called for significant reductions in job injury and 
illness rates. 


As his final goals, Brock called for development by 1989 of an "idea 
bank of new approaches to labor relations that emphasize cooperation and 
employee participation in decision-making." 


In the first-ever "State of the Workforce" address, Brock cited the 
creation of more than 13 million new jobs over the past five years and a 
l.l-percent inflation rate in 1986 as "good news for working people." 
Every major population group has benefitted from the increase in jobs, the 
Labor Secretary noted, pointing out that unemployment has declined by more 
than 30 percent for blacks, women and Hispanics. 


Brock took issue with critics who claims that most new jobs being 
created by the American economy are in low-paying service occupations. He 
said over 43 percent of the new jobs created last year were in managerial 
and professional categories and that since 1982 jobs paying $10 an hour or 
more have increased by over 50 percent while minimum wage jobs have 
decreased by over one-fourth. 


Our recent economic performance is cause for pride and confidence, 
Brock said, but he cautioned against complacency. "The world of work is 
changing rapidly," he said, and the nation will need better educated and 
trained workers to prevail in the competitive cauldron of a global 
economy." 


America must emphasize and take advantage of its superior technology, 
Brock said, and must act quickly to convert technological breakthroughs 
into products for consumer and overseas markets. In addition to “working 
smarter," the nation must "recognize that people are our most precious 
resource" and stop wasting human potential, Brock said. 


Brock said the nation's population and workforce will grow slowly 
between now and the end of the century, creating a "unique window of 
opportunity" to bring minorities, women and immigrants into the mainstream 
of the economy. 
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To build a highly skilled, flexible labor force, Brock called for 
improved public schools with tougher graduating standards and for better 
programs to train and find jobs for dislocated workers. Literacy 
training, especially for young people in welfare families, and a new 
approach to helping displaced workers are key elements of a new Labor 
Department project called Workforce 2000, Brock pointed out. 


Brock expressed confidence that American workers wil] meet the 
challenge of increased economic competition. Calling the idea that 
America has lost its competitive instincts "flat wrong," he said: 


"We did not go in Jess than 200 years from a loosely knit confederation 
of former colonies to the most productive nation the world has ever known 
by fearing competition or shrinking from challenge." 


Brock delivered his "State of the Workforce” address at Carpenters’ 
Hall in Philadelphia. He hopes the "State of the Workforce" address 
becomes an annual event following Labor Day. 
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OIL COMPANY EMPLOYEES TO SHARE 
$2 MILLION IN BACK OVERTIME WAGES 


WASHINGTON -- Nearly $2 million in back overtime pay will go to about 2,300 
service station managers and assistant managers of three companies under a consent 
decree announced by Secretary of Labor William E. Brock. 


The settlement, reached by the U.S. Department of Labor’and the three companies, 
was entered in U.S. District Court in Topeka, Kan., and covers employees of 212 service 
stations in 25 states--Alabama, Colorado, Florida, Georgia, Iowa, Illinois, Indiana, 
Kansas, Kentucky, Lousiana, Maryland, Michigan, Missouri, Mississippi, North Dakota, 
New Hampshire, New York, Ohio, Pennsylvania, South Dakota, Tennessee, Texas, Vermont, 
West Virginia and Wyoming. 


The companies are Highway i1, Inc., and its affiliates, Yi-Lo Oi] Co., Inc., and 
Vorkingman's Friend Oi], Inc., all headquartered in Topeka. 


The settlement is hased on a July 1986 ruling by Federal Judge Richard Rogers that the 
companies’ method of convensating station managers and assistant mangers was not a bona fide 
commission pay plan and that, therefore, the employees are entitled to overtime pay under the 
Fair Lahor Standards Act. 


The act provides that covered employees must be paid time and one-half their regular rates 
for hours worked in excess of 40 per week. Judge Rogers upheld the Labor Department's conten- 
tion contained in a civil suit filed with the court in November 1981. 


Fred W. Alvarez, assistant secretary of labor for the Employment Standards Administration, 
exolained the affected employees due hack wages include service station managers and 

assistant managers enployed during the period Feh. 14, 1981 through Nov. 30, 1986. Payments 
to these workers will be made during a two-year period. 


Current and former service station managers and assistant managers employed by the 
companies during the specified period are urged to write, not call, the Wage and Hour 
Division, Employment Standards Administration, ®.0. Rox 13291, Vansas City, Mo. 64199, 
giving name, Social Security and telephone numbers, and current address. This 
information is needed to facilitate the payments. 


The consent decree, entered on Sept. 39%, provided for paynent of a total of 
€1,968,334.00 
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LABOR DEPARTMENT ‘ADOPTS' 
INNER-CITY SCHOOL 


DENVER-- THE U.S. Labor Department's Regional Executive Committe has 
approved an “Adopt-a-School" program with Crofton Elementary School, an 
inner-city school that has about equal representation of black, Hispanic, 
and white students. 


The regional committee includes heads of all Labor Department agencies 
that have offices in Denver. 


John J. Gallegos, assistant regional representative for region 8, 
has been named program coordinator. 


The program stresses motivating students by encouraging them to stay 
in school and providing them with role models. A major emphasis of the 
Labor Department's role in this program, Gallegos said, will be to introduce 
students to the world of work. 


The program calls for the department to provide some 20 volunteers, 
but Gallegos expressed confidence that "we will get many more volunteers." 
He hopes the experience will prove rewarding both to the youth and ~ 
volunteers. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In fiscal year 1986, 18,699 complete regular inspections were made at 
metal and nonmetal mines and mills by mine inspectors and specialists from 
the U.S. Department of Labor's Mine Safety and Health Administration, 
according to the Labor Department's Annual Report for Fiscal Year 1986. 


# # # 


There were 92 coal mining fatalities in the 1986 fiscal year--the third 
lowest fiscal year total in history--according to the U.S. Labor Department's 
Annual Report for Fiscal Year 1986. The Mine Safety and Health Administration 
of the U.S. Labor Department is responsible for promoting safety and health 
activities in the metal and nonmetal mining industries. 


# # # 


In fiscal year 1986, more than 10,715 contractors were provided with 
59,807 hours of technical assistance to enable them to comply better with 
regulations under the Office of Federal Contract Compliance (OFCCP), 
according to the Labor Department's annual report for fiscal year 1986. 
OFCCP fosters affirmative action and the elimination of discrimination 
from the workplace of federal contractors and helps obtain redress for 
victims of discrimination. 














